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This manuscript gives an outline of the two issues for hospital information management. One
is the human resource development and the communities for sharing and exchanging
information among medical information management departments in hospitals. The other is the
medical digital transformation (DX) promotion system with the local community involvements.
| introduce our approach for both issues by focusing on launching Toyama Medical Informatics
Study Group, cooperation with regional medical institutions, and data integration analysis for
the medical insurance and the long-term care insurance in Japan.
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