#E | 2023FDRadiology

~SEIRIOLED!~

O

2023F NHRadiology
—VUCARHS~DO PR E 2 Hi—

BRAKF P ERBITER 2RISR AT AR

MEAREZ

VUCAKICH T B ERERBRDEF DFEIL. BEDXEVAF )T TH B, AIDEREEXFFEODHELICIE. Ea—
N2V = AERRBAF ORFE DB E TH B, VUCARRZB BRSO DRA ML T HRMOBADSEH DT

ETOMFERBNT B,

Fe A N—tEF 1T RHEIC DV TESN TIIRSRVEAS VN TH B,

The issues in the field of medical image information in the VUCA era are medical DX and reskilling. In
order to spread Al and improve business efficiency, it is necessary to develop human resources and
organizational structures. As a point to win in the VUCA era, we introduce expectations from the
introduction of new technology to business analysis. Also, cyber security measures should not be
forgotten.
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